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Job Description 
	Job Title:
	Engagement and Partnership Officer 


	Salary:

	TBC


	Hours of Work:
	37 hours per week. This role will require often working in excess of the 37 hours, and TOIL cannot be guaranteed. The role also will require evening and some weekend work


	Responsible to:
	Chief Executive (Voluntary Action Rotherham) and accountable to South Yorkshire & Bassetlaw Integrated Care System (ICS) Voluntary, Community and Social Enterprise (VCSE) Leaders Group


	Key working relationships
	ICB Prevention Programme Manager 

	Job location: 
	The role will be based within South Yorkshire (time to be spent in each of the 4 Places) 

	Responsible for:
	Nil staff

	Context 
	The South Yorkshire Integrated Care System (SY ICS) is a partnership of health and care organisations, local government and the voluntary sector. It exists to improve population health, tackle health inequalities, enhance productivity and help the NHS support broader social and economic development. 
 
It comprises an NHS Integrated Care Board (ICB) which has functions and broader strategic responsibility for setting health care strategies for the system. The ICB will work with an Integrated Care Partnership (ICP) formed jointly with Local Authority partners. Together the ICP and ICB will become the Integrated Care System (ICS).
 
Find out more at www.sybics.co.uk 

	Background 
	A VCSE Leadership Group brings together VCSE Leaders to engage a wider VCSE Alliance within the ICB. This group is chaired by the Chief Officer of Voluntary Action Rotherham, who is also the VCSE Senior Responsible Officer within the ICB and has a VCSE place on the Integrated Care Board (ICB).                                                                        The ICB Prevention Programme Manager leads VCSE partnerships and engagement within the ICB. They work closely with the VCSE Leaders Group to jointly plan the programme of work                                                                                               

	Partnership 
	The post-holder will aim to increase the capacity of the VCSE Leaders and infrastructure organisations to engage in ICB work. Work programme objectives will be set by the VCSE Leaders Group and ICB Prevention Programme Manager. 

	
	

	
	

	Job Purpose:

A. Support the development of meaningful engagement, involvement and collaboration between the VCSE sector and ICS in the South Yorkshire area (Sheffield, Doncaster, Barnsley and Rotherham) to promote support, understanding and shared learning and intelligence for the purposes of keeping people and communities well.
B. Ensure that the VCSE sector realises its potential as a key strategic delivery partner within the SY ICS to help prevent ill health leading to the use of (precious/stretched/limited) resources and in fostering wellbeing, independence and resilience by creating thriving networks within communities.
C. Lead and co-ordinate VCSE engagement activity within thematic work-streams and play a policy support role for VCSE organisations in engaging with the ICS and strategic partners.
D. Co-ordinate activity to ensure the VCSE sector supports the identification of local health and wellbeing priorities, working collaboratively with key partners and playing an integral and full role in decision-making.


	Main Duties and Responsibilities:

1. To ensure that the VCSE sector is a valued partner of the ICS by developing relationships with key stakeholders across the VCSE sector and ICS, advocating for the VCSE sector and supporting them to understand the role and remit of the ICS (and by encouraging partners to consider new and innovative approaches to supporting and improving the health and wellbeing needs of local communities).
2. To support the development and co-ordination of a SY VCSE ICS Alliance; working with the VCSE SYB Leaders Group and the ICS Prevention Programme  Manager 

3. To contribute to transformational change by developing strong, positive and sustainable relationships with VCSE organisations to ensure a wider capacity of the VCSE sector to play a full role in the aims of the programme and the ICS, including identifying suitable opportunities and resources (human and financial) that may require additional investment and which will increase and enhance the impact and participation of the VCSE sector across the region.

4. To ensure the VCSE sector has a strong influential voice and visibility and is able to contribute to the development of long-term, sustainable plans to improve health and wellbeing needs as well as strong and effective ICS Place level partnership arrangements.

5. To lead on the delivery of specific work-streams as agreed and establish cross-ICS priorities for the VCSE sector, gathering and sharing information and intelligence from the VCSE sector in order to influence the work-streams.

6. To provide intelligence, so that the interests of the VCSE sector are considered within ICS-related activity including governance and decision-making, maximising the impact of the VCSE sector as an equal partner through maintaining a good level of understanding and information on relevant VCSE sector provision and services.
7. To ensure effective networks are created and maintained across VCSE organisations and the ICS, keeping stakeholders informed of progress against agreed targets, pre-empting requests for feedback and consulting with them on queries in a prompt and professional manner.
8. To oversee the development and delivery of a VCSE Engagement and Communications strategy and to strengthen communications and engagement across the VCSE sector and wider stakeholders, proactively sharing information with key stakeholders and establishing good practice.

9. To engage with front line VCSE organisations so they have a better understanding of the ICS role and remit so that they can relate to ICS stated aims (e.g. health inequalities) through effective communication, information sharing and resources.
10. To secure and co-ordinate VCSE representation on key ICS Boards, work-streams and clinical networks at both ICS and ICP level and develop opportunities for further collaboration.

11. To represent and champion the VCSE sector within key Strategic Forums and partnership meetings, attending ICS events and other information-sharing forums and presenting to the Leaders Group and other groups within the ICS as appropriate.

12. To organise and facilitate consultation events with the VCSE sector in order to maximise their involvement with the programme, including sessions with ICS colleagues and other external partners/stakeholders/experts.

13. To ensure that the programme maximises the use of national opportunities and that changes within the ICS on behalf of the VCSE sector are in line with national policy.
14. To familiarise and understand all processes and procedures in relation to the ICS and be a source of expertise and information to the VCSE sector with regard to ICS priorities, strategies and processes.
15. To seek out best practice within the VCSE sector and wider health and social care systems and share that practice with ICS as part of ongoing intelligence sharing and future programme planning.
16. To ensure that the programme maximises the use of national funding opportunities to strengthen VCSE capacity and representation.

17. To undertake all administrative and governance duties including maintaining accurate records on organisational data collection systems where appropriate.
18. To undertake and manage any specific projects commensurate with the post as required by the Chief Executive and Leaders Group.

Whilst every effort has been made to outline all the main duties and responsibilities of the post, a document such as this does not permit every item to be specified in detail.  Also the post holder may, from time to time, be asked to undertake other reasonable duties commensurate with the grading of the post.



	In addition to undertaking the duties as outlined above, the post holder will be expected to fully adhere to the following: 

1.
Equality 

Act in accordance with the organisation’s Equality Policy, which is designed to prevent discrimination of any kind, and ensure equality of opportunity is a key principle that is continually embraced.

2.
Operational 

Ensure that all duties are carried out in line with the organisation’s health and safety, operational, performance management, personnel, data protection, and financial regulations policies and procedures.

3.
Corporate Image

Adopt a professional image at all times.  Adhere to and understand working practices as              part of a quality assured organisation.
4.
Confidentiality

Maintain absolute confidentiality with regard to the organisation’s information and procedures, in particular following guidelines set for Information Governance and GDPR.
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